Proven Programs
one Way to start

Executive team advance

Your company arrives when your executive team commits.

Results include:

e Defining and articulating operational values.

e (reating a compelling company future.

e Alignment and commitment at the executive level.

Leading by example
The daily actions and attitudes of the company leaders define the culture.
Results include:
e Improved communications and strengthened relationships.
e Redefining your leadership potential.
¢ Influencing positive change in yourself and others.
e Expressing personal power with integrity.

Teamworks

To compete better we must learn quicker, together.

Results include:

e Guiding groups through problem solving to goal achievement and celebration.
e Knowing how to create and leverage a group’s passion and commitment.

e Working with data to gain positive accountability and improved productivity.

Additional"workshops and keynotes include:

e Mentoring e Ingenuity and community, team creativity

e Super-charged meetings e The numbers game, scorekeeping, celebrating
e Conflict resolution e The magic of mistakes

e Everyday miracles of customer service e Listening

® (oal getting e Time and energy

Schedule a complimentary 1 hour executive team workshop

Corporate Prophets
539 S.E. 39th Avenue, suite 727 (503) 234-5458 e fax/234-5821
Portland, OR 97214 corpproph@webtv.net

RIGHT THINKING
RELEVANT ACTION

RESULTS AND PROFIT
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Working with you to build a powerful company culture.



In all-of my life’s contexts, a synergy of

doing and teaching has been present. While racing marathons
competitively, I had as much fun coaching friends through
their 26.2 miler as I did racing. When a friend opened his
skydiving center, I instructed many apprehensive first-timers
and shared their exhilaration as they safely enjoyed their

first jump out of a perfectly good airplane.

Professionally I grew up in the Dale Carnegie franchise
system, a world of management, sales, human relations and
communications training. I received a thorough business

education as I was mentored into a competent and motivated
Clifton Pieters, President  trainer. At 24 I was the youngest instructor accepted into
the Dale Carnegie global cadre of licensed instructors. I feel
blessed to have found my life’s work early and with the exception of 18 months in San Francisco
when I pursued a dream of being a professional marathoner (it became apparent soon enough
that I had the motivation but not the genetics) my entire career has been in corporate training
and consulting.

The viewpoint I offer in Corporate Prophets addresses the duality of needs I see existing
between company and individual, between company and community and between profit and
employee fulfillment. For many people their work, their workplace and their workplace leadership
is a primary source of education, personal growth and self esteem. It is in each individual's self
interest to capitalize on the physical, emotional and psychic energy invested every day at work.
Likewise, it is in the financial best interest of companies to create an environment where people
can find meaning and fulfillment as they work to increase profitability. When this symbiosis
works, companies, with their resources, have the power and potential to improve the world,
not only by their products and services, but also through the education, empowering and
transformation of the people who are that company. Corporate Prophets is a commitment to
and prediction that in the next decades the most prospering companies will be those inhabited
by enlightened leadership, companies where the power of the will and ego are in full service
of the soul, and the corporation in service of its communities, internally and externally, locally
and globally. When compassionate, aware people have personal and financial power we can
transform the world.

Clifton Pieters

Corporate Prophets

539 S.E. 39th Avenue, suite 727
Portland, OR 97214

(503) 234-5458 o fax/234-5821
corpproph@webtv.net

Corporate Prthets

works with ygyy so you can...

Have a company where profitability and the human spirit thrive together.

Create a culture of achievement where people experience personal fulfillment while
working to increase company productivity.

Leverage the competitive advantage that results when everyone values the continuous
discovery and expression of their full potential and power.

Generate synergistic collaboration and increase accountability, commitment and loyalty
Live the leadership that grows other leaders.

Be a visionary leader who guides inspiration into reality.

Be a profound source of transformational leadership.
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get a few quotes:

East Side Plating, Inc. is

a job shop surface finisher
that solves the corrosion and
decorative finish requirements
of Northwest manufacturers.

Since 1995 C(lifton has helped
us engage more members of
the organization in doing their
Jjobs in ways that realize
company goals and allow more
satisfaction in their workday.

I have personally worked with
Clifton Pieters as a trainer
since 1985. He has helped
our team, and me develop as
we have grown and expanded.
I am always impressed with
Clifton’s ability to adapt his
training style to match
individuals and groups of
people. This strength adds to
his effectiveness.

With a clearer understanding of our mission,
more individual and department goal setting
has produced measurable improvements in
productivity. We have become better at
solving problems and resolving conflict as

a result of Clifton’s leadership development
and his involvement in facilitating teams
throughout the organization.

David Wager
President,
Pro-Tech Industries, Inc.

Clifton Pieters is a gifted
trainer. His perceptiveness and
passion for human excellence
has inspired me to discover the
best in myself as a leader. His
coaching has guided me to take
challenging actions that have
had a long-term positive impact
on our company’s growth and
success.

Gary Rehnberg
VP/Controller,
East Side Plating

David Snodgrass,
President,
Dennis’ Seven Dees Landscaping



